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1. On Wednesday, 2 January 1952, a meeting mm held vitt representatives 
of the OiocnjiMe Di*i* lone to discuss extra hasardous pay and to arrive at an 
OPC position concerning payments for various type* of bacardou* duty. 

2. After considering the various categories of extra haserdoue duty 
vbleh mA tees submitted previously to t he Working Coassittoe oa Career Benefits, 
it eae the consensus that OPC should recommend extra payment for the following 
three broad types of duty: 


25X1X4 

25X1X4 


a. Suty of the typo inherently and extremely dangerous 
j^tyeloal well-being ef ea^loyaeo, tush ee paraohute Juapi 




ties 

25X1 C 


h. Duty in or over geographic areas occupied or controlled by the 
e&eay to an extent that presence in the areas Is sxtrw-frassrdoue to CIA 
ealoysss. Such areas should he designated for the agency by w/P. 

Within this breed category the group reoomeade that too tub-categories be 
considered: 


(1) Euty involving temporary presence In or over such extra- 
haaardous areas. 

(2) 9uty involving relatively long-term presence in such extra- 
hanardeus areas. 
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3» lb *■* the consensus that the following extra pageants should be cade 
for duty in the bread categories described above: 

a. Duty of the type described in 2.a. above should bo compensated 
by extra payment of £50.00 for each calendar uonth during which an 
employee engages in such extra-haeard out duty one or more times. 

b. Employees should be paid $50.00 extra per trip for duty of the 
type described in 2.b(l) above. Xmployese should be given extra pay at 
the rate of $0$ of their base fay for the actual tine spent in duty of 
the type described in 2.b(2) above. 


o. Employees should 
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o. Eas>l®y®»# should receive extra pay at tbs rats of $0a of their 
ban# pay during tbs setual tin® they perforwed Atity of the type described 
la 2,c. above. 

A. It ut the eonesneae that employees should receive extra pay on 
ths basis of any coRblufttioh of ths above categorise, except that la no 
ease should ths total extra pay for hasardous duty exceed $0% of the 
employee's bass salary. 

b. Attached is a list of specific recommendations arranged according to 
the types of duty which were previously considered by tbs banting Group ©a 
Career Benefit! . 
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